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1. Does the BC ESA Paid Sick Leave apply to grant/externally-funded employees? 

 

Yes, the BC ESA Paid Sick Leave entitlement also applies to grant/externally funded employees  - 

even though they are not considered “University employees” -  if their Terms & Conditions of 

Employment do not meet the minimum standards of 5 paid sick days and 3 unpaid sick days, 

after 90 days of employment. 

 

2. Who is responsible for calculating and keeping track of the BC ESA Paid Sick Leave?  

It is up to the supervisor and/or department to track and calculate entitlements.   

 

3. How should departments calculate the BC Sick Leave entitlement for the 5 paid sick days per 

year? Should the entitlement be based on the employee’s hire date or based on calendar 

year?   

 

In response to hearing from numerous employers, the BC government has recently 

amended the act to make the calculations based on a calendar year in order to simplify the 

administrative process.  These changes are effective immediately. 

 
4. BC Sick Days for casuals are to be
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7. Does a to

https://www2.gov.bc.ca/gov/content/employment-business/employment-standards-advice/employment-standards/forms-resources/igm/esa-part-6-section-49-1?keyword=formula&keyword=to&keyword=calculate&keyword=bc&keyword=sick&keyword=days



